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AHHOTALMKA

BropkeTHble opraHu3aLmMy CO34at0TCS OpraHaMm rocyAapCTBEHHOM BNACTU M OTHOCSTCS K HEKOMMEPYECKUM, AeSTeNbHOCTb KO-
TOPbIX CBSI3aHA C OKA3aHWEM Pa3NnMYHbIX BULOB YCIYr 33 CHET CPeACTB rocyapCTBeHHOro H1oiKeTa Ha OCHOBE NNAHOB GUHAH-
CMPOBAHMS BbILLECTOAWMMM OpraHu3aumamMu. OCHOBHOW 3aaadeii B104KEeTHbIX OPraHU3aLMi SBNSETCS peanmn3aLms MMEeLWMX
HEKOMMEPYECKMIM XapaKTep COLMANbHO-KYNLTYPHbIX, YPaBAEHYECKMX, HAYYHO-TEXHUYECKMX NMPOEKTOB, KOTOPble (UHAHCUPYHOTCA
rocynapCcTBeHHbIM 610mKeToM. B cTaTbe oTpaXkeHbl 0COBEHHOCTH BeAeHMS ByXranTepcKkoro yyeta B OI[KEeTHbIX OpraHn3aLmax
W NpoBeAeH aHaNU3 UCMONHEHUS MHAMBUAYANbHOIO MiaHa GUHAHCMPOBAHWMS, BEPTUKA/bHBIN aHanu3 3apaboTHOM NNaTbl OCHOB-
HbIX COTPYAHWKOB NPEANpUsATUS, aHANN3 KaYeCTBEHHOIO M KOJIMYECTBEHHOMO COCTaBa PabOTHUKOB, a TakxKe ABMXKEHMS PabOTHMKOB
Ha npuMepe BroaxeTHOM opraHu3aumn. OCHOBHOM LieNbio MCCIeA0BaHNUS SIBUIOCH BbisIBNIeHWe 0CODeHHOCTel yyeTa 1 aHanmsa
3apaboTHOM NnaTbl B 6I0AXKETHbIX OpraHu3aumax. [lng noctaBneHHOM JOCTUXEHMS Lenu Obiv NOCTaBAeHbl 334a4M: ONpeaeniTb
creneHb obecneyeHHOCTN BIOIKETHOM OpraHU3aLMK BbICOKOKBANMMULIMPOBAHHbIMM CNELMANUCTaMM; PaLMOHANBbHOCTb U 3P dek-
TUBHOCTb MUCMO/b30BaHMS KaL[POBOro NOTEHLMANA OPraHU3aLmK; BbISIBUTb aKTyaslbHble Npobiembl B 061aCTv yyeTa Tpyaa M aHa-
N13a 3apaboTHOM NnaTbl; ONpesennUTb OCHOBHbIE MYTU COBEPLUEHCTBOBAHMUS YYETHbIX MPOLLECCOB U MOBbILIEHNS SDOEKTUBHOCTH
MCMO/b30BaHWMS TPYLOBbIX PECYPCOB B 6IOMKETHbIX OpraHM3aumax. [py npoBeAeHUU UCCNeA0BaHWUS UCMONb30BaHbl Pa3finyHble
MEeTO/bl aHANN3a: CPABHUTENbHbIN M CTaTUCTUHECKMIA; METOL, CTPYKTYPHOTO aHanu3a. B ycnosumsax rmobanvsaumm 3KOHOMUKM -
(eKTMBHOE 1 paLMOHaNbHOE MCMO/b30BaHWE KaapOB OKa3blBAET HEMOCPELCTBEHHOE BAIMSHWME HA 6N1arocoCcTosiHMe HapoZaa, Npous-
BOAMTENBHOCTb TPyAa pabOTHUKOB NpeanpusTUiA Bcex dopM COBCTBEHHOCTH, B TOM YMCIIE U B BIOIKETHBIX OpraHM3aumsx. B cratee
npeasiokeHa MeToaMKa onpeneneHuns oLeHkM 3bdeKTMBHOCTM AeSTeNbHOCTM TPYA0BbIX PECYPCOB B PAMKAX KXKAOM0 CTPYKTYp-
HOro noapasfeneHus, a Takke No KXKA0MY COTPYAHUKY NEPCOHANBHO MyTEM NPUMEHEHMS TaKMX METOAOB Kak aHKETUPOBAHWE,
TeCTMpOBaHKe, OLLeHOYHOE MHTEPBbLIO U Ap. [TpobneMbl yyeTa U aHanM3a Ha NPEANPUATUAX B YCIO0BUAX MEXAYHAPOAHbIX CTaHAAP-
TOB (DMHAHCOBOWM OTYETHOCTM B HACTOSILL,EE BPEMS ABASIOTCS aKTyalbHbIMU, B CBA3W C YeM HEOHXOAMMO NPOBOAUTD AaNbHENLLYIO
paboTy Mo COBEPLUEHCTBOBAHMIO OPraHM3aLIMM yyeTa U aHanmn3a 3apaboTHOM NnaThl B GIOMKETHLIX OpraHn3aLmsX.

Kntoyessie cnoea: 3apaboTtHas nnata; GUHAHCMPOBAHWE; MPOM3BOAUTENLHOCTL TPYAA; MOANPOrpaMMa; CrneLmdukaLms; 3Ko-
HoMMYecKas 3PpPeKTUBHOCTb; TPYLOBblE pecypChbl; BI0AXETHbIN yyeT
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ABSTRACT
Budget organizations are created by public authorities, they are non-profit organizations whose activities are related
to the provision of various types of services. They are financed by the state budget on the basis of financing plans of
higher-level organizations. The main goal of budget organizations is the implementation of socio-cultural, managerial,
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scientific and technical projects, non-commercial in nature, which and funded by the state budget. The article describes
the peculiarities of accounting in budget organizations and analyzes the implementation of an individual financing plan,
provides a vertical analysis of the remuneration of key staff of an enterprise, along with the analysis of the number and
quality of the staff and its movement in a budget organization. The purpose of the research is to determine the features
of accounting and analysis of wages and salaries in budget organizations. To achieve this goal, the tasks were set to
determine, on the basis of the analysis, the degree of supply of high-qualified specialists in budget organization; if an
organization’s human resources are used effectively and efficiently; to identify the urgent problems in labor accounting
and analysis of wages; to develop the main ways to improve accounting processes and increase the efficiency of the
use of labor resources in budget organizations. Various research methods were used such as comparative, statistical
methods and a structural analysis. In the context of globalization of the economy, the effective and rational use of
personnel has a direct impact on the well-being of the people, labor productivity of employees of enterprises of all
forms of ownership, including budget organizations. The article proposes the methodology to assess the effectiveness
of labor resources within each structural unit, as well as for each employee personally by applying such methods as
questioning, testing, appraisal interviews and others. The problems of accounting and analysis at enterprises in the
context of international financial reporting standards are currently relevant, consequently it is necessary to work further
to improve the organization of accounting and analysis of staff remuneration in budget organizations.

Keywords: salary; financing; labor productivity; subprogram; specification; economic efficiency; labor resources; budget
accounting

For citation: Baidybekova S.K. On the issue of improving remuneration system in budget organizations of the Republic of
Kazakhstan. Uchet. Analiz. Audit = Accounting. Analysis. Auditing. 2021;8(3):17-30. (In Russ.). DOI: 10.26794/2408-9303-
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BBEOEHUE

Borpock! yueTa 1 aHaim3a 3apaboTHOI IIaThI BCEraa
ObUTM Y OYIOYT aKTYaIbHBI IJIS1 CAMBIX Pas3IMUHbIX Opra-
Hu3anwmii. IIpo6emMbl GyXraaTepcKkoro yyera B GrofsKeT-
HBIX OPraHM3aIusIX, a TAKKe OCHOBHbIE ITYTU COBEP-
IIIeHCTBOBAHMS OIOKETHOTO yYeTa M OTIYETHOCTY pac-
CMOTpPEHBI B Pab0TaxX BeAYIIMX YUEHbIX- SKOHOMICTOB:
T.B. Autunosoii, B.B. Bypuesa, E. V. AnekcanipoBoii,
JL.IL. BopobbeBoii, T.b. XKapsuiracosoii, B.H. Ckpumka
M Ip., OMHAKO Ha CeTrOAHSIIHMI IeHb 9TY CYIIeCTBYIO-
11yie po6JieMbl B OI0IKETHBIX OPTaHM3aLIMSIX TOKA TaK
¥ He HaITY OKOHYATeTbHOTO PeIeHNs.

IesiTeTbHOCTD OI0MKETHBIX OPraHU3aluii MeeT
criennduyeckoe OTpaskeHue NPy BeleHnN GyXraarep-
CKOT'O yueTa M CoCTaBaeHUM (PMHAHCOBOI OTYETHOCTH,
puyeM 0CO6eHHOCTD IPOSIBIISIETCS B TOM, UTO ee pu-
HaHCYPOBAHME OCYIIECTBIISIETCS PeCITyOIMKAHCKUMMA,
00JIaCTHBIMU U paiiOHHBIMU O10mKeTaMy. OCHOBHOI
dbyHKI1IME YIIpaBIeHMS 6I0IKeTOM SIBJISIETCS Kave-
cTBeHHOE 1 3(pheKTMBHOE TJIaHNMPOBaHMe 6roKeTa
Ha YpOBHE roCcyapcTBa B I1€JI0M, a TakKke Ha YPOBHe
obacreii, paifOHOB, PETMOHOB U TIPeATIPUSITHIA. 7151
3¢hPeKTUBHOI HesTeTbHO GI0IKETHOI OpraHu3aIum
HeOoOXO0AMMO UeTKO HalaskeHHOe MPaBMIbHOe TIIaHM!-
pOBaHMe MOCTYIUIEHMSI 1 pacxomoB GromkeTa [1].

[Tpu payoHaabHOM U 3P (PEeKTUBHOM BeIeHUN
yJyeTa ¥ OTYETHOCTY HEMaJOBaskKHYIO POJIb UTPaeT
MTOTeHIMAJ IPEeAIPUSITHS, B COCTaB KOTOPOJii BXOIST
OCHOBHbIE CpPeCTBA, HEMaTepyaabHbIe aKTUBbI, TPY-
IIOBbIE PEeCypChI.

OOHMM 13 OCHOBHBIX COCTABJISIONIVX IIOTEHIIMAA
TIPeATIPUSTUS SABISIOTCS PA6OTHUKY — TPYIOBBIE pe-
CYpPCBhI, TPEUMYIIIECTBEHHO eqMHCTBEHHBIM 3apaboT-
KOM KOTOPBIX CTY>KUT rOCYy[JapCTBEHHAS OTIaTa TPY/Ia.
[To Mepe TOro, HACKOJILKO OHA GYIeT rapaHTUPOBaHa
u nuddepeHIMpPOBaHAa, 3aBUCUT MPOU3BOINUTEIIb-
HOCTb TPYZA ¥ PabOTOCITOCOOHOCTD KaPOBBIX PECYPCOB,
a 3HAYUT, M KaUeCTBO KOHEUHBIX Pe3y/IbTaTOB OI0I-
SKETHBIX TTPOTPaMM. B CBSI3M € 9TUM TP COCTABIEHUN
OI0KETHBIX IIPOrPAMM HEOT'hEMJIEMBIM ITYHKTOM SIB-
JISIETCSI paCueT OILIaThl TPY/Ia KaK OJHOII 13 OCHOBHBIX
U BaXKHeMIIMX craTei 3aTpar [2].

PAKTOPDI, BTIUAKOLUE
HA ®OPMUPOBAHUE OMJIATbI TPYOA
B cTaTbe poBeneH aHa/IN3 UCIIOIHEHMS PACXOL0B 10
3apaboTHOII IIaTe Ha IpUMepe mpeanpuiaTus — Je-
MapTaMeHTa.

OCHOBHBIM 5KOHOMMYECKMM I10Ka3aTeneM, Xapak-
TepU3YIIMUM GUHAHCOBOE COCTOSTHYE TIPeATIPUSITIS,
SIBJISIETCST SKOHOMMYecKast 9PpbeKTUBHOCTD JesITeNlb-
HOCTM GI0II;KeTHOI opranm3anyn. B cumy ocobeHHOCTE
ee JIesITeTbHOCTH 1S oTipeeneHus 3pGeKTMBHOCTI
paboThI OpraHM3alyy HeOOXOIMMO MPOBEAEHNE aHa-
7132 OCBOEHWMSI U MCIIONMb30BaHMST OI0[KETHBIX CPELCTB,
BBIJIEISIEMBIX OIO/IKETOM, BKITIOUAIOIET0 TaKMe Mepo-
TIPUSITUS, KaK:

e YCTAHOBJIEHME POJI U YA,EIbHOr0 Beca OIIaThl
TPyZa B CTPYKType OOIIMX U PacXomoB IO copepka-
HUIO [lenaprameHTa;
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e U3y4yeHMe UCIIOIb30BaHMsI (POHIA OTLIAThI TPYA;

e ompeeiieHl e OCHOBHBIX (PaKTOPOB, BIMSIIONINX
Ha GpopmupoBaHue GOHIA OTUIATHI TPYIA;

» OIlpeqeseHye pa3sMepoB U AMHAMMKM 3apaboT-
HOJ T1aThl pAaGOTHMKOB, B TOM UMC/Ie CPeIHelt, B KOH-
TeKCTe OI0KeTHOTO IpoIriecca.

3apaboTHas 11aTa SBASETCS OTHMUM U3 OCHOBHBIX
006513aTeIbCTB OpTaHU3alNK TTepe]l COTPYIHUKAMM
3a BBIITOJIHEHHbBI 00beM PabOThI, OKA3aHHbIE YCIYTU
¥ 3aHMMAaeT 3HAUMUTETbHBI YIeNbHBI BEC B CTPYKTYpe
pacxonoB JlerrapTaMeHTa, B CBSI3Y C YeM OfHA U3 3a7aU
aHaJI13a COCTOUT B OTPeeIEHUN 10K 3apab0THOI
IJIAThI B 0011l CTPYKTYpe 3aTpaT opranmsauum [3].

Kak 13BeCTHO, ITpM COCTaBIeHMM OIOMIKETOB C I[eJTbI0
obecIieueHnst COMTOCTaBUMOCTY TIOKa3aTeeii BCexX ypoB-
Heli GI0KeTHOJ CYCTeMBI MCIIONIb3YeTCsl OI0IKeTHAS
Kkiraccudukanus. B Pecrry6nuke Kasaxcrad mpuHsTa
EnnnHas 6iomkeTHast KinaccubuKalys, BKIIOUaolnas
B cebs!:

e KJIacCU(UKALNIO TTOCTYIIJIEHN OI0TKeTa;

e (YHKIMOHAJIbHYIO KJacCUPUKAIMIO PacXog0B
GIOIKeTa;

* YKOHOMMYECKYIO KIaccudUKAINI0 PacXom0B
GromsKeTa.

Bce pacxoppl 610[I5KeTHOI OpraHM3alym pacripee-
JISTIOTCSI COTVIACHO GIOKeTHOM Kinaccubukanyy. CyMMbI
¥ pasMephl 3apaboTHO TIAThI COTPYIHMUKOB 3aK/ia-
IBIBAIOTCS B TOJIOBOJ OIOMIKET OpraHu3alum, M OHa
BBITIJIAUMBAETCST COTPYIHMKAM B IIpeenax TeX CYMM,
KOTOpbIe ObUIM YTBEPXKIEHbI MHAMBUIAYaTbHBIMM I1Ia-
HaMM pYHAHCMPOBAHMS Ha TeKYIINi (DMHAHCOBBIN rOI.

B MHAMBUAYATbHBIX MIaHAX GUMHAHCUPOBAHMUS
(UTT®) ananmsupyemoro [emaprTaMeHTa COOep>KaTCs
cBemeHMst 06 ero 06s13aTeNbCTBAX U TUIATEKAX I10 MPO-
rpamMMam coracHo IIpaBuiamM UCIIONMHeHUs GloKeTa
M €r0 KacCOBOTO 06CITYKMBaHMSI, KOTOPbIe OCHOBAHbI
Ha crenupUKaIuIX, aKKYMYIUPYIOINUX JeHEXKHbIe
cpenctBa. Peanusanys GyHkiuit u 3agay JenapTa-
MEHTA OCYIIECTBIISIETCS B pAMKAaX YeThIPeX MPOrpaMM:

* YCIIYTM TI0 peanu3aluy ToCyIapCTBeHHO ITON-
TUKU Ha MeCTHOM ypoBHe — 001;

e pa3paboTKa KOMIUIEKCHBIX CXeM I'PaoCTPOM-
TeJIbHOTO Pa3sBUTHS U TeHepaJbHbIX IJIAHOB HaCeJIeH-
HbIX TyHKTOB — 002;

e co3gaHye MHpopMaIMoOHHbIX cucteM — 003;

e KalMTaJIbHbIE PACXObI TOCYAAPCTBEHHOTO OP-
rana — 004.

U Kyknunen U. Y. ByxraaTepckuii yueT B 6I0[I)KETHBIX yupe-
KIEeHUsIX. YueGHMK ¥ MPaKTUKYM [jis1 6akajaBpyuarta M Maru-
crpaTypbl. M.: IOpaiit; 2019. 504 c.

15 npoBefeHMs: aHa/IM3a 3a OCHOBY B3SThI Clle-
Iyloliye JaHHble: CyMMa pacxo0B Ha TeKyLIMii rof,
cocrasisieT 1470312 ThIC. TEHTe; TPU 3TOM, HaMOOJIb-
LM yIeIbHBIN BeC UX, PaBHbIN 66%, MPUXOAUTCS Ha
nporpamMmy 002 mo peanu3sannum OCHOBHOI JlesITenb-
HOCTH; pacxofibl o mporpamme 002, B paMKax KOTO-
PO OTpaskeHbI CIIeIM(PUKI pacXoIOB Ha COlepsKaHme
[enapTameHTa, COCTaBIISIOT 31%.

VIHavByUIyabHbI TU1aH (YMHAHCUPOBAHMS T10 TIIa-
TekaM 0CHOBHOI rporpamMbl 001 ripefcTasiisieT co6oii
IBe mopmporpaMmbl — 011 1 015.

Mommporpamma 011 BK/IIOUaeT pacxombl yupexze-
HUSI 33 CYET CPEACTB PEeCIYOIMKAHCKOTO OI0/KeTa,
a nmoxpmporpaMmma 135 — 3a cueT cpefCcTB MECTHOTO
GI0IKeTa.

B unauBuayaapHOM IutaHe GUHAHCUPOBAHMS TIO
IiaTeskam B IporpaMMax BhIAESIOTCS Caelyolye
CTaTbU:

131 — ormtara Tpyza TEXHMYECKOTO ITlepCcoHana;

135 — B3HOCKI paboTomaTesieii Ha OILIaTy TPYAA
TEXHUYECKOTO MepCcoHana;

111 — omutara Tpyza;

113 — KomMIIeHCcalMOHHbIE BbIILJIAThI;

121 — coumanbHbIi HAIOT;

122 — coumanbHble OTUMCIEHUS ;

124 — nepeuncinenus B poHI 06s13aTEIBHOTO Me-
IuimHCcKoro crpaxoBanust (OCMCO);

149 — npuobpeTeHNe IPOUKX 3aI1acoB;

151 — orutaTa KOMMYHAaJIbHBIX YCIIYT;

152 — orutara ycyr u pabot u apyrue [4].

Pacxopnpl o oriaTe TpyZa BKJIKOUYAIOTCS B COCTaB
nporpammbl 001 B mpepenax CyMM, YTBEPXKAEHHBIX
VHIVBUAYATbHBIM TVIAHOM (GMHAHCUPOBAHMS 110 TITa-
Texkam Ha 2019 1., uX cTpyKTypa oTobpaskeHa B maon. 1.

B mHOuBUayasbHOM MjiaHe pMHAHCUPOBAHUS
OIOIKETHOM OpraHM3aLyy OTPAKAIOTCS ITPOrPAMMBbI,
MMOJIIPOTPaMMbI, a Takke crernuduka (T.e. CTaTbu)
pacxonos. [To maHHbIM maobs. 1 BUAHO, UTO PACXOLbI 110
3apabOTHOI T1aTe 110 cTaThsaM 111 u 131 B cTpyKType
MPOTrPaMMBbI 10 peain3alyy rocyapcTBeHHO MOou-
TUKM HAa MECTHOM YPOBHE 3aHMMAIOT 3HAUUTEIbHbI
yAenbHbINi Bec.

Ecin mocMoTpeThb laHHbIe pacXOA0B KOHKPETHO T10
OT[e/IbHBIM CTaThsIM, MOXKHO CelaTh BbIBOJ, YTO 110
cratbe 111 commacHO MHAMBUAYATbHOMY (DMHAHCOBO-
MYy IUTaHY pacxobl Ha 3apabOoTHYIO IJIATy OCHOBHBIX
MITATHBIX COTPYIHMUKOB B 2019 T. 3 pecrrybIMKaHCKOTO
61omKkeTa cocraBmian 528,0 ThIC. TEHTe, a 3 MECTHOI'O
61omxketa — 22 107,0 ThIC. TEHTE.

ITo craTbe 135 OTpaskalOTCS pacXoIbl OpraHMU3aLn
I10 3apabOTHOI IUIaTe, HAUUCIEHHO TEXHUUYECKOMY
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Tabnuya 1 / Table 1

WHauBuayanpHblii iadH GuHaAHCMPOBaHMS No wiatexkam nporpammsel 001 Ha 2019 r. (3a I kBapran) /
An individual plan to finance payments of the 001 program for 2019 (for the first quarter)

MdunaHco- | MnaH no mecauam, TbiC. TEH-
Bbii nnan | re / Monthly plan, thousand
Ha rop, TbiC. tenge
o Mpo- Moanpor- TeHre /
n/n rpamma / pamma / cﬁ;‘:\' / Haumeuonzzu::::'li'::r:acxonos / Financial
Program | Subprogram P plan for |gupaps / Qee- Mapr /
theyear, | January Fp;"b/ March
thousand ERERY
tenge
1 Pacxopbl OenaptameHTa / Department 14703120 | 25990 | 3716,0 | 549750
expenses
Ycnyru no peanusauum
rocyAapCTBEHHOM MOAUTUKM Ha
2 001 MecTHOM ypoBHe / Public policy 46435,0 2599,0 | 3716,0 | 4574,0
implementation services at the local
level
3a cyeT cpencTB pecnybamnKaHCKoro
3 011 6topketa (PB) / At the expense of the 528,0 44,0 50,0 67,0
republican budget (RB)
OnnaTa TpyZa TEXHUYECKOro
4 131 |nepcoHana / Remuneration of 480,0 40,0 45,0 60,0
technical personnel
B3Hocbl paboTosateneit Ha onnaty
TPyZa TEXHWYEeCKOro nepcoHana /
> 135 Employers’ contributions to the 48,0 40 >0 7.0
remuneration of technical personnel
3a cyeT cpencTB MecTHOro 6roaxera /
6 015 At the expense of the local budget 459070 25550 | 3666,0 | 45070
7 111 | dnnaraTpyaa /Remuneration of 221070 | 1800,0 | 1800,0 | 1800,0
3 113 EOMneHcauleHHble BbINAaThbl / 36850 290,0
ompensation payments
9 121 | CoumanbHbiit Hanor / Social tax 1194,0 100,0 100,0 100,0
10 122 COLI,VI?U'IbI-!bIe oTtumcneHus / Social 6960 58,0 58,0 58,0
contributions
Mepeuncnenuns B hoHA 06s3aTENbHOrO
MeauumMHCcKoro ctpaxoBanus (OCMC) /
1 124 Transfers to the Mandatory Medical 3520 28,0 28,0 28,0
Insurance Fund (MHI)
Onnata TpyLa TEXHUYECKOro
12 131 |nepcoHana/Remuneration of 14240 118,0 125,0 122,0
technical personnel
B3Hocbl paboTonateneit Ha onnaty
13 135 | TPYAA TEXHUECKOTO NepcoHana / 1430 12,0 13,0 13,0
Employers " contributions to
remunerate technical personnel
14 149 |llp1obpetetme npouux 3anacos / 3780,0 3050 | 800,0
Acquisition of other inventory
15 151 |Onnata KoMMyHaneHeIx yenyr/ 37670 | 1510 | 4390 | 386,
Utilities Payment
Onnata ycnyr cea3u / Communication
16 152 expenses 1730,0 100,0 120,0 250,0
17 159 | Onnata npounx ycayr v pabor / 29870 | 380 | 880 | 500,
Payment for other services and work
KoMaHaMpOBKM U ciyxebHble
18 161 | pa3sbesnbl BHYTpYM CTpaHbl / Business 4062,0 150,0 300,0 450
and official trips within the country

McmoyHuk / Source: paspabotaHo asTopom / developed by the author.
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Tabnuya 2 / Table 2

Beprukanbhbiii ananu3 nmporpammsl 001 IenmapramenTa Ha 2019 . /

Vertical analysis of the Department’s 001 program for 2019

(UHaAHCOBBIN NAAH Ha
roa, / Financial plan
- for the year
H Moanpor Cratbs / - Y
H/ pamma / Item HaumeHoBaHue pacxoaos / Wxpense items ThIC.
Subprogram Teure / o
thousand °
tenge
001 Yenyru no peanu3alum rocyaapcTBEHHON NONUTUKMA Ha MECTHOM 464350 100
ypoBHe / Public policy implementation services at the local level
3a cyet cpencTB pecnybnukaHckoro 6opketa (PB) / At the
1 011 expense of the republican budget (RB) >28,0 1
2 131 OnnaT_a TpyLa TeXHMYeckoro nepcoHana / Remuneration of 4800 1
technical personnel
B3Hocbl paboTomatenelt Ha onnaTy TpyAa TEXHUYECKOro
3 135 nepcoHana / Employers’ contributions to remunerate technical 48,0 0
personnel
4 015 3a cyeT cpencTB MecTHOro 6roaxeTa / At the expense of the local 45907.0 99
budget
5 111 Onnata Tpyaa / Labor expenses 22107,0 48
6 113 KomneHcaumoHHble Bbinaatel / Compensation payments 3685,0 8
7 121 CoumanbHbiit Hanor / Social tax 1194,0 3
8 122 CoumanbHble otumcnenus / Social contributions 696,0 1
9 124 O6s3aTenbHOe coumanbHoe MeauumHckoe ctpaxoBaHue (OCMC) / 3320 1
Mandatory social health insurance (MHI) ’
10 131 OnnaTa TpyLa TexHM4Yeckoro nepcoHana / Remuneration of 14240 3
technical personnel
B3Hocbl pabotopateneit Ha onnaty TpyLa TEXHUYECKOro
11 135 nepcoHana / Employer contributions to remunerate technical 143,0 0
personnel
12 149 MNpnobpeTeHne npoumnx 3anacos / Acquisition of other inventory 3780,0 8
13 151 Onnata koMMyHanbHbIx ycnyr / Utilities expenses 37670
14 152 Onnata ycnyr cea3un / Communication expenses 1730,0 4
15 159 Onnata npounx ycnyr n pabot / Payment for other services and 2987.0 6
work
KoMaHAMPOBKM 1 ciyebHble pa3besfibl BHYTPU CTPaHbl /
16 161 Business and official trips within the country 4062,0 ?
McmoyHuk / Source: paspaboTtaHo asTopom / developed by the author.
repcoHasty: o (puHaHcoOBOMY TIaHy pacxonbl Ha 2019 1. B ma6n. 2 npuBeeHbl pe3yabTaThl BEPTUKAJb-
coctaBuiiu 480,0 ThIC. TEHTE, 3 MECTHOTO OI0[[KeTa — HOT'O aHajau3a CTPYKTYPHI MO Kaxkaoi crtaTbe [le-
1424,0 TpIC. TEHTE. naprameHnTa Ha 2019 r.: yciyru mno peanusaunuu

B G10[I3KeTHBIX OPraHM3aLMSIX PACXOAbl Ha IIPMo6Gpe- TOCYIapCTBEHHOJ MOJUTUKY HA MECTHOM YPOBHE
TeHle IPOUMX 3aI1acOB, KOMIIEHCAI[MOHHBIX BBIIIAT, COCTaBWIM 46435,0 ThIC. TEHTe; PACXOAbI IO OIIATE
oIyIaTa KOMMYHAJIbHBIX YCIYT U YCITYT CBSI3M, KOMaH- TPYAA COTPYAHMKOB 3a CYET MECTHOIO 61okeTa —

IVPOBOYHbIE PACXOMbI U TTpOUMe pacxobl BKaoyaeTcss 22 107,0 Toic. TeHre.

B Pacxoibl MECTHOTO OI0fKeTa. 3aMeTUM, UYTO pasMep B mab6n. 3 npencraBieH BepTUKaJIbHbIN aHATN3
KOMIT@HCAI[MOHHBIX BbITIIAT Ha 2019 I. 13 MECTHOTO 10 CTaThsIM IIporpamm JlemapramMeHTa Ha I KBapTai
61omkeTa paBeH 3685,0 ThIC. TEHTE. 2019 1. ¢ pa36UBKOJi IO MeCSIIaM.
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Tabnuya 3/ Table 3
BeprukanpHblii aHamm3 cienyuk nporpammsi 001 Jemapramenta, I ksapran 2019 1. /
Vertical analysis of the special features of the Department’s 001 program, first quarter of 2019

Mnan Ha | kBapTan, Tbic. TeHre / yaenbHbiit Bec / Plan for the first
quarter, thousand tenge / specific weight

Cneum-

duKa / HaumeHoBaHune pacxopnos / AuBapb / January | ®espanb / February Maprt / March
Specifici Name of expenses
28117 A6co- A6co- A6co-
JIIOTHbIE / % JIOTHbIE / % JOTHbIE / %
Absolute Absolute Absolute

3a cyet cpeacTB pecnybimMKaHCKoro
011 6ropxeta (PB) / At the expense of the 440 8 50,0 9 67,0 13
republican budget (RB)

131 Onnata TPyAa TeXHMYeCkoro nepcoHana / 40,0 8 450 9 60,0 13
Remuneration of technical personnel
B3Hocbl paboTomatenelt Ha onnaty Tpyza
135 TEXHUYECKOTO nepcoHana / Employgrs 40 8 5.0 10 70 15
contributions to remunerate technical
personnel
3a cyeT cpeacTs MecTHoro 6romketa (MB) /
015 | At the expense of the local budget (LB) 25550 | 6 | 36660 8 4507,0 10
111 Onnata Tpyaa / Remuneration of labor 1800,0 8 1800,0 8 1800,0 8
113 EOMneHcau}AOHHble BbINAaThl / _ _ 290,0 8 _ _
ompensation payments
121 CoumanbHblt Hanor / Social tax 100,0 8 100,0 8 100,0 8
122 CoumanbHble otumcnenus / Social 58,0 8 58,0 8 58,0 8

contributions

Ob6s3aTenbHOe counanbHoe MeauLMHCKoe
124 ctpaxoBaHue (OCMC) / Mandatory social 28,0 8 28,0 8 28,0 8
health insurance (MHI)

Onnata TpyLa TEXHUYECKOoro nepcoHana /

131 Remuneration of technical personnel 118,0 8 1250 ? 122,0 ?
B3Hocbl pabotopateneit Ha onnaty Tpyaa
TexHu4eckoro nepcoHana / Employer

135 contributions to remunerate technical 12,0 8 13,0 9 13,0 9
personnel
MprobpeTeHne npounx 3anacos / _ _

149 Acquisition of other inventory 3050 8 800,0 21

151 Onnata koMMyHanbHbIX ycnyr / Utilities 151,0 4 4390 12 386,0 10
expenses

152 Onnata ycnyr csa3n / Communication 100,0 6 120,0 7 250,0 14
expenses

159 Onnata npounx ycnyr n pabot / Payment 38,0 1 88,0 3 500,0 17

for other services and work

KoMaHaMpOBKM U cnyebHble pasbe3sbl
161 BHYTpu cTpaHbl / Business and official 150,0 4 300,0 7 450,0 11
trips within the country

McmoyHuk / Source: paspabotaHo asTopom / developed by the author.
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Tabnuya 4 / Table 4

BepTukaynbHbIif aHAIN3 3aPa0OTHOI IUIATHI OCHOBHBIX COTPYTHUKOB JemapramenTa 3a mapt 2019 r. /
Vertical analysis of the salary of the key staff of the Department in March 2019

N2 n/n DonmxHocTb / Position Oknag, TeHre / Salary, tenge %
1 PykoBoautens / Head 224044 12
2 3amectutens pykosoautens / Deputy Head 210771 12

ApmuHucTpaTuBHo-npasoBoit otaen / Administrative and Legal Department
s | Prsomrens e gt pcarer ;
¢ | D e oo/ s
5 MasHbii cneunanuct / Chief Specialist 104943 6
OTaen reHepanbHbIX NNAHOB M 3acTpoliku Tepputopuii / Department of General Plans and Development of Territories
6 Pykosoautens otaena / Head of the Department 223347 12
7 MasHbin cneumanuct / Chief Specialist 99998 5
8 Benywmit cneumanuct / Leading Specialist 79106 4

OTaen MOHUTOPUHIA U MHGOPMALMOHHOTO obecneyeHns rpagocTpouTenbHoi geatenbHoctn / Department of Monitoring
and Information Support of Urban Development Activities

9 PykosoauTtens otaena / Head of the Department 141576 8
10 MaeHbIi cneumanuct / Chief Specialist 91670 5
11 Bepywui cneumanuct / Leading Specialist 86538 5

OT1Aen apxXMTEKTYpPHO-NMIAHUPOBOYHOIO 334aHUS, COrNacoBaHus 1 3KkcnepTusbl npoekToB / Department of architectural and
planning tasks, coordination and expertise of projects

12 PykoBoautenb otaena / Head of the Department 126534 7
13 MnasHbIi cneumanuct / Chief Specialist 95741 5
[naBHbIM CNEUUanUCT — rMaBHbIA XYAOXHUK /
14 1 Chief Specialist — Chief Artist 99998 >
WUroro / Total 1826518 100

McmoyHuk / Source: paspaboTtaHo asTopom / developed by the author.

ITo ma"HHBIM ma6s. 2 i 3 MOKHO CIe/IaTh BbIBOJ, UTO
pacxofbl 3apabOTHOI TIATHI IT0 TAKMM CTaThsIM, Kak 111
u 131 (pecrybamKaHCKMT GI0IKeT U MECTHbIN OI0MIKeT),
COCTaBJISIIOT 3HAUUTEIbHBII Y eNbHblii BeCc — 52%, T.e.
B YC/TyTax 110 peajayn3anyy rocy1apCTBEHHOM MTOMUTUKI
Ha pecry6IMKaHCKOM M MECTHOM YPOBHE ITpeob/iaaa-
10T MUMEHHO Pacxofpl 10 orviaTe Tpyaa. DoH, O1IaThl
Tpyaa JenapraMeHTa Ha TEKyIIMil GMHAHCOBBIN IO,
1o crrenudukam ¢ 111 mo 135, Brimrouas 135, cocTaBui
34717 ThIC. TEHTe.

IlaHHBIE TIPOBEIEHHOTO aHaIM3a MO3BOJISIIOT Clie-
JIaTh BBIBOJI, UTO B (DOHIE omiaThl Tpyaa enapra-
MeHTa HaubOOJIbIIYIO JOJTI0 MMeeT creluduKa (CTaThbs)

c mmdpom 111 — orutaTta Tpyaa, CKIaabIBAIOLIASICS
13 CYMM eXXeMeCSIUHOTO OKJIa/ia BCceX COTPYAHUKOB
COTJIaCHO IITATHOMY pacIlycaHuio, MpuueM 3a MapT
TeKYIIero roga 6bu10 0cBoeHO 8% (hoHIa OIUIaThI TPyAA
I10 3apabOTHOI IIaTe MITATHBIX COTPYIHMUKOB, UTO
B a0COIOTHBIX JaHHBIX cocTaBuiao 1826518 Teure.
IlaHHBIE 0 3apPabOTHOI IIJIaTe KaskA0ro COTPYAHMKA
IlermapTaMeHTa 3a MapT IIpeACcTaBIeHbl B mabJ. 4.

W3 mabn. 4 BUIHO, UYTO CpeaHsIs 3apaboTHasI IjIaTa
coTpynHuKa JlerapramenTa paBHsieTcst 124 865 TeHre,
win 7% oT ¢oHIa 3apaboTHOI IIJIaThl COTPYIHMUKOB;
pasmep 3apabOTHO IIJIATHI 110 PA3TUUYHBIM JOJIKHO-
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OmHO# 13 0cO6GeHHOCTel 3apaboTHOI TIIaThI CO-
TPYIHUKOB OI0OIKeTHOV OpraHu3alyu SIBJISIeTCS TO,
YTO OHA CTPOTO (PUKCUPOBAHA U PErIAMEHTUPOBAHA.
BMmecre ¢ TeM B GIO[KETHBIX OPraHM3AMSIX TIPUMEHSIOT
pasMyHbIe BUIbI HAJ0ABOK U IOTIIAT, B TOM UMC/Ie 3a
BBICJTYTY JIET HA TOCYIAPCTBEHHOI CITYKOe, CBEPXypOU-
HYI0 paboTy, paboTy B IIpa3gHUYHbIE U BHIXOTHBIE THHA,
nepepaboTKy u ap. [5]. Kak BugHo, 3a mocyiegHmue Tpu
roza B [lemapraMeHTe YBeIMUMIACh CPeIHSIS 3apaboT-
Has Tj1aTa KaXkaoro COTPYIOHMKA, BKIoUaronas Kak
OCHOBHOJ1 OKJIaJl, TaK U HaO0aBKM 3a CTaK.

[Mo pesynbraTaM IPOBEAEHHOTO aHaIN3a Ha [IpUMe-
pe [lerapTameHTa MOXKHO CLEIaTh C/IeAYIOLIVie BbIBOIBI:

* B CTPYKType pacxonoB [lermapramMeHTa 3apabor-
Hag IJIaTa 3aHMMaeT CYIeCTBEHHBI yAeIbHbIN BeC;

» 3apaboTHAas IJIaTa COTPYIHUKOB SIBISIETCS DUK-
CMPOBAHHOI B COOTBETCTBUM C OCHOBHBIMU TIPUHIIN-
naMu 1 CUCTeMaMU OIIaThl TPYa;

* 3a MOCJIeIHYE TPU TOfia HAGMIOHAeTCs TeHIeH-
LM K TIOBBILIEHMIO YPOBHS 3apaboTHOI TIaThI;

e TIpM yUeTe M HAUMCIeHUM 3apaboTHOI TIIaThI
0000 YUMUTHIBAETCSI CPOK PabOThI COTPYIHMKA HA TO-
CymapCcTBEHHOI CTyK6e;

» 3apabOTHasl TUIaTa SIBJISIETCSI OCHOBHBIM MCTOY-
HMKOM [,0X0Jla COTPYAHUKOB, BAUSIONIMM Ha UX Ma-
TepuagbHOe G1arococTosiHme [6].

MOKA3ATE/NIN DODEKTUBHOCTHU
MCMNONIb30BAHUA TPYAOBbIX
PECYPCOB
[Tpon3BOICTBEHHBIN MOTEHIMA JTI0O0T0 MIPeaTpusi-
TUSI COCTOUT M3 OCHOBHbBIX CPE/CTB, MaTepuaJbHbIX
3aImacoB U TPYAOBBIX PeCypCOB, IIPpUUYEM MMEHHO
MocJiefHME OKA3bIBAIOT OIPOMHOE BIMsSHME Ha Du-
HAHCOBBIN Pe3y/IbTaT NeATeNbHOCTY MPeIpUsITHUS.
dddexTUBHOE U palMOHAJbHOE MCIIOJb30BaHME
TPYIOBBIX PECYPCOB BBICTYIAET ONHMUM U3 IJTABHBIX
roKasaTejieit, CTOSIIIMX Tlepel; OpraHu3alusIMy IIpu
ocyliecTBaeHUM PUHAHCOBO-X03S/ICTBEHHO Hesi-

TEeJIbHOCTH [7].

B ananmusupyeMoM GIO/IsKETHOM ITPEeITIPUSITUN TPY-
IOBBIE PecypChbl 3aHMMAIOT BaXKHOE MeCTO Cpeiu BCeX
3aIlacoB ee CTpaTernyeckoro MoTeHIMasaa, Tak Kak
OHM 00/1aJaI0T HauOOJIbIIIei 1IIeHHOCTBIO C ITO3UIMIA
paloHaJbHOM OpTraHM3aLMM Y KOOPAMHAIIM BCETO
mpoiiecca.

Ins onpenenenyst 3GeKTUBHOCTY MCITONTb30BaHMS
TPYIOOBBIX PECYPCOB Ha MPEATPUITHSIX PecITyOonmnKu cu-
CTeMaTUuYeCK OCYIIeCTBIISIETCS] aHa/IU3 UX UCTIONb30-
BaHUsI, TIPOBOAVMbIN 110 HECKOJIbKMM HaIlpaBIeHUSIM

e IMHaMMKa TPYAOBbIX PECYpPCOB;

e J3MeHeHMe KOMIMYeCTBEHHOTO U KaueCTBeHHOTO
COCTaBa COTPYAHUKOB;

e M3MeHeHNe YPOBHSI TPOM3BOAUTEIbHOCTY TPYa.

[TpoBeneHMe aHaMM3a MO TaHHBIM HATIPaBIEHUSIM
MO3BOJISIET YIITyOJIEHHO U3YYUTh XapaKTep UCIIONb30-
BaHUS TPYL,OBBIX PECYPCOB C Pa3HbIX TIO3ULINIA, B TOM
YuCIie BBISIBUTD OCHOBHbBIE ITPOGIEMBI U IIYTU UX Pe-
[IeHUSI C 1[e/TbI0 TTOBBIeHNs 3(PheKTUBHOCTM UX WC-
Noab30BaHus [8].

OnHMM 13 OCHOBHBIX ITOKa3aTeseit 3hpeKTMBHOCTA
TPYIOBBIX PECYPCOB SIBJISIETCST TTOKA3aTeNb TPYA0BOIA
pecypcoobecreueHHOCTH, OTIpe/iesisieMblii Ha OCHOBE
COTIOCTaBJ/IeHNSI KOTMYeCTBEHHOTO ¥ KaueCTBEHHOI0
COCTaBa COTPYIHMKOB, BKIIOUAS pacripeeneHne ux
T10 KaTeropusiM U JTOJDKHOCTSIM.

B ma6n. 5 npuBemeHbl pe3ynbTaThl aHAIM3a KOJIU-
YeCTBEHHOTO M KAUeCTBEHHOT'O COCTaBa PAOOTHNKOB Ha
MpMMepe YCJIOBHOTO NMpennpusTusi — JlenapraMeHTa.

AnHanus ma6s. 5 TO3BOJISIET CAEIATh BHIBOJ, UTO
PYKOBOIOUTENIU U COTPYOHUKM, 3aHMMAIOIIIMEe OIIpe-
IlelIeHHbIe TOJDKHOCTY, COOTBETCTBYIOT MM I10 TaKUM
KpUTepusiM, Kak 00pa3oBaHue, CTak paboThl, KATEro-
pVIsI, COOTBETCTBYIE KBAM(DUKAI[MOHHBIM TPEOOBAHVISIM,
U 9TO SIBHO OTPa’kaeTcsl Ha YPOBHE UX 3apabOTHO
TI7IAThI.

B TeueHue onpeeseHHOTO MIepMoaa BpeMeH! Un-
CJIEHHOCTD COTPYOHUKOB JTI060T0 yUpesKIeHNS] MOXKET
TTOCTOSTHHO M3MEHSIThCS 32 CUeT IIpuema Ha paboTy
HOBBIX, & TAK)Ke YBOJIbHEHMSI TT0 PA3HBIM ITPUUMHAM.
Pe3ynbTaThl aHaIM3a JBUKEHMS paboueii Cuibl 06Ce-
JIOBAHHO} GI0)KETHOM OpraHM3alMM MPeCTaBIeHbI
B maoa. 6.

W3 maHHBIX Mmab. 6 BUIHO, UTO B [lernapraMeHTe
3a [ kBapras 2019 r. KagpoBbIii COCTaB OGHOBJIEH HA
6,3%, T.e. IPUHSAT 1 COTPYAHUK; OOVH COTPYAHUK YBO-
JIVJICSI TIO COOCTBEHHOMY JKEJIaHUI0 — B CBSI3U C 3TUM
TeKyuecTb KaJipoB cocTaBmia 6,3%. Takum obpasom,
MOXKHO YTBepPKIaThb, YTO JJIs1 KOJJIEKTMBA XapaKTepHa
HI3Kas TeKy4eCTb KaJipOB U MPEIIONOKNATh O HATUIUN
3I0POBOTO MICUXOIOTMYECKOTO KiIMmMaTa’.

[pyr“M BaKHEMIIMM [ToKa3aTeseM 9KOHOMIYIECKOTi
3¢ dexTMBHOCTHU UCTIONb30BaHMSI TPYLOBBIX PeCypCOB
SIBJISIETCSI YPOBEHD MPOU3BOAUTENbHOCTU TPYyIa Ha
MIPePUSTUSIX, OCYIIECTBISIONMX TTPOMBIILIEHHOE
MPOM3BOACTBO MPOAYKIMM, KOTOPAS OTIPENIEIISIeTCs
MyTeM JiefieHyst 06’beMa IMPOV3BeleHHOM MPOTYKINN
Ha egMHUITY pabouero BpemMeHu. B cBsi3u ¢ TeM, UTO

2 Anekceesa I. 1. byxrantepckuit GuHaHCOBbIN yueT. Pacue-
THI 11O OTIaTe Tpyaa. 2-e u3. Yue6Hoe mocobue st By30B.
M.: Opaiit; 2021. 214 c.
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Tabnuya 5 / Table 5
AHanu3 KoMMYeCTBeHHOIO ¥ KAYeCTBEHHOT0 COCTaBa PaOOTHUKOB /
Analysis of the number and quality of the staff
Crax CootBetcTBUE
pa6oTbi KBaJIM(UKALMOHHBIM
Wnaumkarop / Indicator O6pazoBanue / Education | netr/ Wo;k DL ELE) TPeGoBaHHAM, % /
experience Category Compliance with
P ears ’ the qualification
y requirements, %
PykoBoawuTens ynpasnexus / . A
Head of the Department Bbicwee / Higher 7 D-0-1 100,0
3amecTuTenb pyKoBoaUTENS
ynpasnexus / Deputy Head Boicwee / Higher 13 D-0-2 100,0
of the Department
AnmuHucTpaTuBHO-npaBoBoit otaen / Administrative and Legal Department
PykoBoauTens otaena / .
Head of the Department Bbicwee / Higher 17 D-0-3 100,0
[naBHbIVi cneumanuct — topuct / . A
Chief Specialist — Lawyer Bbicwee / Higher 3 D-0-4 100,0
[naBHbIM cneymanuct / . A
Chief Specialist Bbicwee / Higher 10 D-0-4 100,0

OTaen reHepanbHbIX NNaHOB U 3acTpoliku Tepputopuu / Department of General Plans and Territory Development

PykoBonutens otaena /

Leading Specialist

Head of the Department Boicwee / Higher 14 D-0-3 100,0
. CpenHeTtexHuyeckoe /

r”a.BH"'” CI'.IeL.LVIa}'IVICT/ Secondary technical 6 D-0-4 94,0

Chief Specialist-Lawyer education

Beaywuwit cneunanucr / Bbicwee / Higher 1 D-0O-5 100,0

OTAen MOHMTOPUHIa U MHPOPMaALMOHHOIO o6ecnevyeHus rpaaoCTPOUTENIbHON AeATeNbHOCTH /
Department of Monitoring and Information Support of Urban Development Activities

PykoBoauTens otaena / . A

Head of the Department Boicwee / Higher 11 D-0-3 100,0

[naBHbIM cneunanuct / . A

Chief Specialist-Lawyer Bbicwee / Higher 2 D-0-4 100,0

Benywmit cneunanuct / . AL

Leading Specialist Bbicwee / Higher 3 D-0-5 100,0
OTaen apXUTEKTYpHO-NIaHUPOBOYHOIO 3aA4aHUS, COMIACOBaHUS U 3KCNepTU3bl NPOEKTOB /

Department of architectural and planning tasks, coordination and expertise of projects

Pykosoautens otaena / ; -0-

Head of the Department Bbicwee / Higher 4 D-0-3 100,0

MmaeHbIf cneumanmcr / . A

Chief Specialist-Lawyer Bbicwee / Higher 4 D-0-4 100,0

[naBHbIM CNeuManncT — rnaBHbii

xypoxHuk / Chief Specialist — Bbicwee / Higher 5 D-0-4 100,0

Chief Artist

McmoyHuk / Source: paspabotaHo asTopom / developed by the author.
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Ananmu3s gBukeHus pa6oueri cusl (I kBapran 2019r.) /
Analysis of staff movement (the first quarter of 2019)

Tabnuya 6 / Table 6

HaumeHoBaHKue
° Pacuet / 3HaueHue, % /
N2 n/n Kosq)q;uu.ueu'ra / ®opmyna / Formula Calculation Value, %
atio
Ymcno npuHAaTbIX 3a nepwog, /
26:£ST ?0 CpenHecnuncovHas YMCIeHHOCTb 3a Nepuos, x
1 cheptsi/on 100% / Number of the hired for the period / 1/16 x100% 6,3
turnover Average number of employees for
the period x 100%
Yumcno yBoneHHbIX 3a nepuog, /
(B)nggago/ CpenHecnncoyHas YMCIeHHOCTb
2 Disposal 3a nepwuop x 100% / Number of dismissed 0/16 x100% 0
turnover employees for the period / Average number
of employees for the period x 100%
Ymcno yBonMBLIKMXCA MO COBCTBEHHOMY
YKENAHWUIO M 33 HapyLIeHWe TPYLOBOM
TekyyecTb avcumnnunbl / CpeaHecnmMcovHas YMCcaeHHOCTb
3 kappos / Staff 3a nepuog x 100% / The number of voluntary 1/16 x100% 6,3
turnover redundancies and dismissal for breach of
labout contracts / Average number
of employees for the period x 100%
Yuncno paboTHUKOB, NpopaboTaBLUMX BEC
[MocToaHcTBO rogn, / CpeaHecnMco4YHas YMCNeHHOCTb 33
4 nepcoHana / Staff | nepuoa x 100% / Number of employees who 16 /16 x 100% 100
consistency worked for the entire year / Average number
of employees for the period x 100% /

McmoyHuk / Source: paspabotaHo asTopom / developed by the author.

aHATM3UPYEMOe YUPEKIEHMe SIBIISIeTCST OI0IKETHBIM
¥ OHO He MTPOU3BOAMUT ITPOMBIIIIJIEHHYIO TPOAYKIINIO,
OCHOBHBIM TOKa3aTesieM IIPOM3BOIUTETbHOCTH TPyIa
SIBJISIETCST 00bEM BBITTOTHEHHOV pabOThI MM OKa3aHHBIX
paboT Ha eqMHMILY pabovyero BpeMeHM!.

Kak 13BecTHO, MOBbIllIEH/E YPOBHS TTPOU3BOAM-
TeJIbHOCTY TPYZA BAUSIET Ha YPOBEHb 3apabOTHOI Iy1a-
TbI COTPYLHUKOB, & CaM YPOBEHb IIPOM3BOAUTENbHOCTH
TpyZa pabOTHUKOB Ha MPeAIPUITUN 3aBUCUT OT pas-
JIMYHBIX (PAKTOPOB, HATIPMMEDP COBEPIIEHCTBOBaHME
TeXHOJIOTMM ¥ OpTaHM3aluy TPOU3BOLCTBA, YAyUllleHNe
TEXHMUECKOTO OCHAIlleHUS U Jp.

B kauecTBe mokasaTeseil Ipy aHaIM3€e TPOMU3BO-
IUTETbHOCTY TPYa Y UCIIOIb30BaHUS KaJpOBOro I0-
TeHI[MaJa OI0[IKeTHOI opraHu3aiuu B Pecry6imke
KazaxcTaH 06bIYHO UCTIONMb3YIOTCSI 0630pHbIE JaHHbIE
(cpenHeropoBasi, cpefHeMeCsSYHas!, CpeHeJHEeBHAS
BBIpabOTKA yOIYT ¥ paboT OMHMM PAGOTHUKOM) U MH-
IVBUOyaTbHbIE (3aTpaueHHOe BpeMs), HO Haubosee
reHepUpYyIOUIMM IoKa3aTeseM SIBJISIeTCsI CpefHero-
[TOBast BBIpabOTKa rOCYJapCTBEHHBIX YCIYT (3aaHmit)
[9]- 3HaueHM s UCXOOHBIX NAHHBIX U PACCUUTAHHBIX
MHJIEKCOB 110 JlerapTaMeHTy IIpeiCTaB/IeHbl B mao. 7.

Kax cnemyet n3 ma6s. 7, mMpakKTUYECKH 110 BCEM I10-
Ka3aTeJIsiM ITPOU30IIIM U3MEHEHNS: 00beM OKa3aHHbBIX
roCyapCTBEHHBIX YCIYT HA MECTHOM YpoBHe B 2019 T.
coctaBua 46 435,0 ThIC. TEHTE, TOTAA KakK B IIPEIbIIy-
mem — 41 747,0 ToIC. TEHTE.

3meHeHMe 06beMa OKa3bIBaeMbIX FOCYIAPCTBEHHBIX
YCIIYT C IOJIOKUTEIbHBIM OTKIIOHeHVeM B 4961,0 TbIC. TeH-
re 03HAYaeT yBeIuueHue TemMa pocta Ha 10,7%. O6mumit
KOJIMYECTBEHHbIN COCTaB COTPYLHMKOB HE M3MEHMJICS.
3ameTeH pOoCT MPOM3BOAUTEILHOCTY TPYZA B CBSI3M C YBe-
JIMYEHMEM OKa3bIBAEMBbIX YCIYT C TEMITOM pocTa B 9,5%
Y OCHOBHBIX COTPYIHMKOB U 10,7% y BHEIUITATHBIX COTPY/I-
HMKOB. Kpome Toro, yBemmunicst oHz, 3apaboTHOI IIaThl
OCHOBHBIX PAOOTHMKOB Ha 2,4%, B pe3y/bTaTe KOTOPOro
YBeIMUMIACh U CpeJHEerofoBast 3apaboTHast I1aTa OCHOB-
HBIX pabOTHMKOB — ¢ 115715 mo 124865 TeHre Ha 9,1 ThIC.
TEHTe, UTO COCTABJISIET 7,3% OT CYMMBbI ITPEAbIAYIIETO
rofia; BMecTe ¢ TeM pa3mep IIaThl TPyAa BHEIITaTHBIX
paboTHNKOB He M3MeHwIcs [10].

PE3YNIbTATbl U OBCYXXAEHUE
CrenuduKa qesTeJbHOCTY GI0KeTHOI opraHu3a-
MM KaK FOCYIapCTBEHHOTO YUPEXIeHMUS 3aK/I0Ya-
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Tabnuya 7/ Table 7
AHa/u3 Npou3BOAUTEILHOCTH TPYAA Y UCIIOIB30BaHMS TPYOBbIX PECYPCOB /
Analysis of labor productivity and labor resource use

E ron /Year Temn
AMHULA
. OTKNoHeHue / pocta, % /
Mokazartensb / Indicator usMgggzm / Deviation Growth
o 2018 2019 rate, %
06beM 0Ka3aHHbIX rOCYAAPCTBEHHbIX ThiC. TeHre /
yyr Ha mMectHom yposHe / Volume housand 417470 464350 +4961,0 10,7
of public services provided at the thousan ’ ’ ’ ’
local level tenge
LLITaTHas YMCNEHHOCTb OCHOBHBbIX
paboTtHukos / Full-time number of yen./ person 15 14 -1 71
main employees
EVHOerEJeT;THbIe paboTHuku / Freelance yen./ person 1 2 +1 100,0
O6uias ymcneHHoCTb nepcoHana / wen. / person 16 16 _ _
Total number of employees /P
®oHp 3apaboTHOM NnaTbl OCHOBHbIX TbIC. TEHTE /
paboTtHukoB / Basic Employee thousand 217570 22107,0 + 350 2,4
Salary Fund tenge
®oHp, 3apaboTHOM NnaThl TbIC. TEHTE /
BHeLITaTHbIX paboTHukoB / Payroll thousand 14240 14240 - -
Fund for freelance workers tenge
Mpou3BoAnUTENbHOCTL TPYAA Thlc. TeHre/
oAHOro pa60Ta|om,ero' OCHOBHOTO thousand 19 21 0.2 9,5
cotpyaHuka / Productivity of one tenge
working main employee 9
Mpou3BoanTENbHOCTL TPYAA Thic, TeHre /
O[LHOTO BHELUTaTHOrO COTpYAHMKa / :
Productivity of one freelance thousand 29.1 326 *35 10,7
tenge
employee
CpepHeropnoBas 3apaboTHas nnata TbIC. TEHTE /
OCHOBHOrO nepcoHana / Average thousand 115,7 1249 +9/1 7,3
annual salary of the main sta tenge
CpepHeropnoBas 3apaboTHas nnata TbiC. TeHre /
BHeLITAaTHOro nepcoHana / Average thousand 66,9 66,9 - -
annual salary of freelance staff tenge

McmoyHuk / Source: paspabotaHo asTopom / developed by the author.
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eTCs B TOM, UTO OKa3aHue elo yUIYT peCypCcHO orpa-
HUYMBAETCS (GMHAHCOBBIM IVIAHOM, COCTaBJISIEMbIM
eXeroJHO C pa36MBKOIi MO KBapTajaM, YTBEPKAEH-
HBIM U CITyCKaeMbIM BBIIIECTOSII el OpraHu3alyeni.
B cumy aTOro U [IJist O1leHKY AesITeTbHOCTU Kaska0ro
coTpynHuKa 1 auddepeHmany nokasareneii B [le-
rmapraMeHTe pa3paboTaHa efyHas CiCTeMa OILleHKM
3G PeKTUBHOCTY BBITTOJHEHNUS UMM TOJIKHOCTHBIX
obsi3anHOCTE [11].

PaspaboTraHHas crielaaucTaMy opranusanu Me-
TOJMKA OIIeHKM PUMEHSIETCS KakK B paMKax pas3ndHbIX
CTPYKTYPHBIX TIOIpa3zesieHnit, Tak M MIPUMeHUTEIbHO
K KOHKPETHOMY PabOTHMKY. IIpy 9TOM MUCITOIb3YIOTCS
Takue MeTo[ibl, KaK aHKeTMPOBaHMe, TeCTMPOBaHMeE,
OLIEHOYHOE MHTEPBbIO.

O11eHOYHBIM MHTEPBbIO IPOBEPSIETCS CTETIEHb KOM-
MeTEeHIMM COTPYAHUKOB T10 PAa3/IMYHBIM MTO3ULIUSIM,
a TakKe YpOBeHb MX 3HAHUII TTI0 OCHOBHBIM BOIIPOCAM
npodeccroHanbHOI JesiTenbHOCTH [12].

IIpoBeneHHbIV aHA/IN3 AEATEIbHOCTU OpraHu3alumn
MO3BOJISIET YTBEPXKIATh, YTO B OTYETHOM MEPUO/IE 110
BCEM IT0Ka3aTeIsIM HabTI0AeTCst UX POCT — IO 00beMY
OKa3bIBaeMbIX TOCYIAPCTBEHHBIX YCUIYT, UMCIEHHOCTH,
(dhoHay 3apabOTHOI TIAThI, TPOU3BOAUTENLHOCTM TPYIA.

B 610[13KeTHOJ OpraHm3aium cobII0gaTcs mpa-
BUJIA BeeHMSI OyXraJaTepCKOro yueTa ¥ COCTaBIeHUS
OTYETHOCTM I10 TPYAY U 3apabOTHOII IJ1aTe, 60JIbIIOE
BHMMaHMe YIelsieTcst aHaau3y cocraBa 1 3pdpekTuBHO-
CTY MUCIIOb30BaHMSI TPYAOBBIX peCcypcoB; GDMHAHCOBbIE
pecypcsl, BbifienseMbie [lemapTaMeHTy, 0CBauBAIOTCS
COTJIACHO YTBEPXKIEHHOMY IrpadMKy M CMeTe pacxo-
IIOB IT0 BCEM CTaThsIM (crenuuKalmsIM) pacXomoB.
OpraHusaius paliioHaaAbHO OCBaMBaeT BbiJessieMble
BBINIECTOSIIIEN OpraHKu3aIyeli CyMMbl (GUMHAHCHPOBA-
HMS ¥ B OTHOLIEHMM KaJpOBOTO yueTa [13].

BbiBO A bl
YUnuThIBasI, YTO HEOT'HEMJIEMOJi COCTABHOI YaCThIO
MaTepuaabHOI0 6J1arocOCTOSTHUSI BCeX pabOTHUKOB
M COTPYIHMUKOB OIOIKETHBIX OPTaHU3AINN SIBJISIET-
cs 3apaboTHAs 1J1aTa, B ero OCHOBY JOJIKHBI OBITH
TOJIOKEHBI MPUHITUITBI CITPaBeAJINBOCTY U fudde-
penuuanumu [14].

B nociieHme TOMbI TPaBUTENBCTBOM Pecry6inku
KasaxcraH 1eneHarnpaBJeHHO BeleTcsl paboTa 1o
PEeryaMpOBAHNIO U TTOBBIIIEHNIO YPOBHS 3apaboTHOI
TUIaThI B GIOKETHBIX OPraHM3aIMsIX, IepeBoay Ha
HOBYIO CUCTEMY OTUIAThI TpyzAa. Heo6XomumMocTh Ta-
KOT'0 IepeBOo/ia BO3HUKJIIA B CBSI3Y C TEM, UTO JIeHCT-
BYIOIIIAsI 10 3TOTO BpeMeHM CYCTeMa OIJIaThl MMesa
PS CIeIYIONIUX CePbe3HbIX HeJOCTATKOB:

e pa3baJlaHCMPOBAHHOCTb TapUbUKAIUHA IO JOJI-
SKHOCTSIM OT/IeJIbHbBIX KaTeropuii paboTHUKOB U HU3-
Kast MexxpaspsimHas nuddepeHIanys, MpyUBOASIIAs
K YPaBHMBAHUIO Pa3MepoOB TapudHBIX CTABOK, UTO
HeraTMBHO BJMSIET Ha MMPOU3BOAUTEIbHOCTD TPYAA
PabOTHMKOB ¥ CHYDKAET MX 3aMHTEPEeCOBAHHOCTb B T10-
BBIIIIEHMM KBATUGUKALIAN;

e IIpUMEHEeHVe MHOI'MX BUJ0B CTUMYIMUPYIOIINX
¥ KOMITEHCUPYIOIMX BBITIJIAT ¥ HaJL0aBOK, TaKXkKe
MIPUBOISNINX K YPABHMBAHUIO YPOBHS 3apabOTHOIA
TLIaThI;

e YCTAHOBJIEHME paszMepa 3apabOTHO TJIATHI
B JKE€CTKO# 3aBMCHMOCTM OT YKa3aHMii BbIIIECTOSIIE
OopraHM3alyu ¥ OTCYTCTBYE ITOTHOMOUMIT PYKOBO/ICT-
Ba JlemapramMmeHTa JjIsl CAMOCTOSITETbHOTO OTIpeiese-
HMSI pasMepa OIIaThl, JOTUIAT M HagOaBok [15].

B cBSI3M ¢ 3TMM HaMM MTpeIJIaraloTcs Ceayiolne
Mepbl, HallpaBJIeHHbIe Ha Ja/bHelilllee COBepIIeH-
CTBOBaHMe CUCTEMBI OIIATHI TPYHA B GIOIKETHOM
coepe:

e COKpAaTUTb MMEIOIIYIOCS CYIIeCTBEHHYIO Audde-
PEHIIMALINIO MEKITY PYKOBOIUTEISIMY U PAaOOTHMKAMM
YUpEKAEeHNI TI0 YPOBHIO 3apabOTHOI TIATHI;

e OCYIIECTBJISITh IPUMeEHEeHMEe CTUMYIUPYIOMINX
BBITIJIAT JIMIIIb B TEX CyYasix, KOTAa B pe3yabTaTe Qu-
HaHCOBO-X03SI/ICTBEHHOI 1€SITeIbHOCTM JOCTUTAETCS
ToBbIIeHME 3DGEKTUBHOCTY PAbOThI YUPEXKIEHMIA
1 paGOTHUKOB;

e COKPATUTDb PaspbiB MEXIY CPeIHUM YPOBHEM
3apabOTHOJ IJIaThl PA6OTHMUKOB GIOAKETHBIX YUPEK-
IeHMIT ¥ CpeIHei 3apab0THO TJIAThI IO PeCITyOInKe,
pEeruoHy;

e TIPUMEHSITb OOJIee COBEPIIEHCTBOBAHHbBIE KPU-
TepUM U rokKasaTeau olleHKM 3(PhHeRTUBHOCTU Ies-
TEIbHOCTY YUPEXKIEHN ¥ paOOTHUKOB.

Bormpocs! peryaupoBaHus YpOoBHS 3apabOTHOI
TUIaThI OBV M OCTAIOTCS IEPBOCTEIIEHHO 3amadeit
BCeX MPeaNpUSTUIL M OpTaHM3aLMIi, TAK KaK OHMU
OKa3bIBAIOT BIMSHME Ha 6Iar0COCTOSTHME HACETEeHMS
B II€JIOM, a Takke KaXXgoro paboTHuka. Perymnmn-
poBaHMe MTOJIKHO MPOBOAUTHLCS KOMIJIEKCHO TIPU
Mo IepskKe TOCyIapCcTBa IyTeM MPUMeHEeHNs pas-
JIMYHBIX MEXaHM3MOB CTUMY/IMPOBaHMS paGOTHUKOB
3a IOCTUraeMble pe3yabTaThl Tpyzaa [16].

Pe3ynbTaThl UCCIeLOBAHMUS MOTYT OBITH MC-
IT0JIb30BAHbI OPTaHAMM TOCYAAPCTBEHHO BJIACTU
¥ HAayYHO-YCCIeI0BATEbCKUMU YUPEKIEHUIMU
Mpy pa3paboTKe MPOTrpaMM U CTPATEeruii comuatb-
HO-9KOHOMMYECKOT'0 Pa3BUTUS CTPaHbl HA MaKpoO-
¥ Me30YyPOBHSIX, a TAKKe JOKTPUHBI COLIMATbHOI
6€30ITacHOCTH.
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